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HEALTH AND WELLBEING BOARD 

Date: 14 February 2018 

The NHS Long Term Plan (LTP) 

Report of:  Siobhan Brown on behalf of NHS Northumberland Clinical Commissioning 
Group.  

 

Purpose of report 

This report outlines the NHS Long Term Plan (LTP) that will drive the NHS’s direction of 
travel over the coming years; supported by the £20bn additional funding in the NHS.   

 

Background 

On 7 January 2019 following a long engagement process, the LTP was published.  In 
essence, the LTP will be:  
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In addition, the LTP sets out how the system needs to think and act in order to deliver 
against the challenges it faces, by: 

 

Early analysis is that the LTP absolutely supports the CCG’s and wider health and care 
system’s direction of travel in terms of a greater focus on community and primary care 
models, working at scale, the prevention and population health outcomes agenda and the 
need to tackle workforce as one of the greatest challenges facing the NHS.  
 
The Local Government Association sums up the plan very succinctly in terms of the 
limitations in the wider system: 
 
“But this is a plan for the NHS rather than a comprehensive plan for the wider health and 
care system so, inevitably, it offers only part of the solution to the health, social care and 
wellbeing challenges facing our communities. The LTP recognises that partners, in 
particular local government, have a leading role in promoting health, wellbeing and 
independence but the measures it outlines focus primarily on the NHS. Much will depend 
on the local implementation of the national objectives. It will be important that local leaders 
across the NHS and local government take a wider approach to ill-health and prevention, 
building on existing place-based plans for improving health and wellbeing to create new 
models of care and support.” 
 
The extra investment promised has the potential to act as an enabler and catalyst for 
greater scale and faster transformation. The ambitious plan centres on joined up, 
preventative, and personalised care; a lot of which is outside the gift of the NHS alone.  
The Northumberland Health and Wellbeing Board will be pivotal in holding the system to 
account for the delivery of the plan and as a catalyst for delivery against the wider 
determinants of health such as education, transport, employment, environment and 
leisure. 
 
The plan has been published prior to the delayed Green Paper on social care, now due in 
the Autumn, which will also be a very important part of the whole system picture moving 
forward. 
 
The full NHS LTP is available here https://www.longtermplan.nhs.uk/publication/nhs-long-
term-plan/.  A summary is at Appendix 1. 

https://www.longtermplan.nhs.uk/publication/nhs-long-term-plan/
https://www.longtermplan.nhs.uk/publication/nhs-long-term-plan/
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Recommendations 
 
The Health and Wellbeing Board is asked to consider the report and provide comment.  

 

Policy  

Finance and value for 
money 

 

Legal  

Procurement  

Human Resources  

Property  

Equalities 

(Impact Assessment attached) 

Yes ☐  No ☐   N/A       ☐ 

 

Risk Assessment  

Crime & Disorder  

Customer Consideration  

Carbon reduction  

Wards  

 
Background papers: 
  
Appendix 1:  LTP Summary 
 
Report sign off. 
 
Authors must ensure that officers and members have agreed the content of the 
report:  

 initials 

Monitoring Officer/Legal  

Executive Director of Finance & S151 Officer  

Relevant Executive Director  

Chief Executive  

Portfolio Holder(s)  

 
Author and Contact Details  Siobhan Brown – NHS Northumberland CCG 
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Tel: 01670 335173  Email: Siobhan.brown3@nhs.net  


